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Schedule — 1
uRRe-q

Form of Performance Appraisal Report For Class Ill employees of The Government of Gujarat
(L%t URlRetl cdl-3et sAFA HR s1H(1F] yelisel wdalicte] §1)

@sse, Rallolg dul Rasl Ray

Section - | Basic Information/eitol-1 Ula®s Wl

(To be filled in by Establishment Branch)il G191 H35H 21Ut ¢2clloll 233\,

1. Name of the Employee reported upon:
Udalled 3601stl s ALNe] olint

2. Designation :
dlal

3. Present Post :
8lctell B8l
4. Date of appointment to Present Post :
lctell 8lal UR [Augsell didlu:
5. Performance Appraisal Report for the period from : to
stH(lR] yeuisa b{émasﬁ AHALO:
6. Date of Birth : DD/MM/YY
ol clldlw:

7. Reporting and Reviewing Authorities: Udclld duelz uUA AHlell sz ul@ st

Authority Authority Name Authority Designation Period Worked
; EIRIEBIT
adl@sidl Acl@s(3o] ottu cll@s1dleAl 88l :

Reporting
Authority

wdald
CTGIE
Udi@sidl

Reviewing
Authority

uula
530l(R
Ut@s13l

8. Period of absence due to leave or other reason(s) 2%tell 3 o2 512Q0UR $2% URe{l A6lwdlAl Yed:

Type_of leave Period From/ {2l Period To/ M YHll---- Remarks/@ugll
Rl UsIR

9. Please give the details if the Employee had held the additional charge of any other post for three months or more




wuddled é&maﬂ sr{A AR wddicetl ¥l eR s ataﬁt W ¥ Al ay uHa W duRlel saldl deudd 8l

Al Aefl (Qatdl:( w2l 1iolesls Yol URRIRe-uatl -1 ol Yueil-a.4
No/sM Date from/ ct3uell | Date To/ cidlu| The name of office and name of Post/attiiRlell sl deude
el dlat A 5AZ] ol wRUle M

10.  Training Programs attended cltclld stelsial a1l AUt dla dedl [Qatdl.

ED[:iata from /cliflw | Date to /cttlw Yl Institute name/ ¥28le} olld | Subject /AN

11. Qverall Grade of last three year's Performance Appraisal Report dlcl AgQl adell alls sta(l{l Yeise wUdlEail
AsE2 IRl (Yl Hleds Yauoil- URERR- uall cdl-14ll 1.9)

No./5H Period/ M2 Overall Grade/ W5€£2 YRI5
j
2
3
Date: [/ [ Digital Signature/Signature on behalf of
Place: Establishment Branch

Ad®d Hdsu st adl Slewect udlaél




Section-Il Self Appraisal /G1121-2 clH Rl Sl

1. Brief description of duties (Objectives of the positions you hold and the tasks you are required to perform, in about 250
words) U2l §3%lef gsHi dglet: (AU % SlEL HIRQL 5 BV 52l scll A Rl 2l wa A AR A 5clloll stale]
aglet, U0 cElell Haletul)

2. Annual Work plan and achievement / s stelallosatl 2l @A ( o2l wiolesls YAUotl- UWRER-Yall @lal-241 2.2)

| Task to be performed Deliverables/ a¥ €212ilel stala Actual Achievement k
sacllell sial AolfAd otssl sraMl WA cels Az@s GUAGR

3. During the period under report, do you believe that you have made any extra ordinary contribution? e.g. You may
mention any awards or honors received. (Resulting in Significant benefits to the public and/or reduction in time and

costs) If so, please give a verbal description (Within 200 words):cli Hlell 8l ¥ uUcllctoll MO EM2uet AR
818 AR stlul QR Adtelat uR] B? Geler ddld dMA 5l Balld ¥ Horlet Hee] A Al oelleld,
(Bl URRUH a3 UM wotcld Eulldl stauel gall Slat wal/ Ascll B 5120 UM WA allRllell cURAAML
u2lsl a2l g2 ol Au Qla Al Ao Wlexs aglet 529.(00 AeEloll Halewmiy@ Hdtesds Yot UBRe-ue
GoL-Rell 2.3)




4. What are the factors that hindered your performance? I3l §2% clostalaltii U AY AL sl URHAl sl sl B2

5. Please indicate utmost three specific areas in which you feel the need to upgrade your skills through training program.
M MRl BlatcM dteli gl YRl salell walRaid waudl sl dal udtctel A3 & ¥Rudl.

6. Declaration (12 Marks to be given)
(g2l HLEAS YUoll- WREIRR-UsiL eudL-R41L 2.5)
No | Activities | Detail (Yes/No) Date(DD.MM.YYYY)
Csu | gl . .
1 Have you filled your immovable property }
return of previous year before time limit? |

7. Training Programs attended (Details of Training Programs attended through iGOT/HRMS(Karmyogi)/e-sarkar or any
other online portal specified by Government. ) A&alelell ¥HALAL (AL elRct AR518(l 6Ll A IGOT &
2% U516l HRMS/ e-sarkar & 1% U8R gl [AaAd sclMi WA Ao 518 ulelciset We gl U oMl
Al 20 () scusell diclmel 1Rl 2uudl. (30 Holeds Yual- URER-uaL ettat-24(l 2.9)

Name of Training Program Subject Hours (Minimum 20 Hrs. | Attach Certificate
- . of training required) | (Certificates of
Al DA lH @wa scils (oMl vt 0 | different training
5CLS) program  shall be

merged in single file)




8. If you have held the additional charﬂie of any other gost for 3 months or more, please ive pen picture in not more than
100 words. ettt ¥HAMAL EANAt AR HM 3 Aol ay HHA W dURIe salcl AAA a2 Al oD ol Vel

s 2l USAUC A Awg. WA d60iell AN dtiiloll salcll M 2lel 536 AAURRL 5H(IR] 23Nl (Aol 29
s3cl (100 2eElell ay o18l) (2l Hdleals Yuotll- URRNS-UaL eldl-1o{l YUAl-1.U A eldL-e{l YUoell-2.¢)

Additional Charge -1 :

1.Name and Post of the officer: Udcllet 360atl WAstZlof oin

ol SlEl:

2.0ffice under additional Charge: cltllRlell s<llcil €M 2utetoll

EDEE

3. Postunder additional charge:cltll2lell cllcAl €£2R2Ulotell A

4. Duration: dtlRlell sclcll Feldd 8l A eMaletoll ¥

5. Achievements:
Section - lll Reporting /Appraisal G191:3 HEUi 5ot/ Aol
(AL G HEAUA AWetlR WRSFARA @24))

1. Please state whether you agree with the response relating to the accomplishments of the work plan and
unforeseen tasks as filled out in Section Il. If not, please furnish factual details. ®91-2Hi ¥BUAA 53] 2D%all WA

gl sl Y2 sal Aol wldeta WA WU Axd 812 (32l 1odledls Yot UBRRR-Y, altal-3+{l YAUsll-
3.9)

| 1

o el O all
|

A ol dl edlsdaall [@atdl w0 (g2l woledls Yot URRR-Y, ewol-34( 3.9)

2. Please comment on the claim(if made{ of extra ordinary contribution by the employee reported upon. &G éa_cnau
sAZlAl dde(l ARl siiedl :&e L w3 (A 52l &l dll) 5 Elell lleld wtUell u@wa ealaat Reidl. (2
Hleels Yl uRRle-y, alol-3

YAUetl-3 .?)

3. Has the employee reported upon met with any significant failures in respect of his work or if any disciplinary action
has been taken, during the year under report? If yes, Please furnish factual details . AU3cllclell MU E2R 2L,
udad dsnall sHAlA st AAlRld Sl Yus Rrsadl 1ol B uaal Sls Bt Anas stdaidl sl uraul el
87




R ‘s’ A Aol slscictel Rl wauadl. (g Hidledls Yaueil- URe-Ustl alal-30{l YUell 3.3)

S

4 - Assessment of Reported employee: (Grades should be assigned in scale of 1-5, in whole numbers, with 1 referring to
the lowest grade and 5 the best grade.) ¥R d sHudle{l slAGUEsdIe Heiset: 1 &l Usil BEul yalsui oul

wUcllotl D wal 4 Well Alu opaises wuA u dlell Gt daiise] Yot 52 B.) (¥l Hledds YuetAl: URAe-ustl
alat-3o{l Yuetl 3.¥) (U HbY)

No. | Activities Reporting Reviewing If Deviation, Please
s | ugRall Authority Authority tickthe Checkbox
1 Accomplishment of planned work/Work allotted
as per subject allotted. Qad s2c siudedl
yRysldt
2 Quality of Output 52 siHe{l Rt
3 Accomplishment of extra ordinary
work/unforeseen task performed. AU1LUIREL
side{l yoldl
4 Ability to Follow up on pending litigation and

other important work items GlL$l 3SEHL Aal
U2l HecyQl 512 dadall uR UefuReldll
&Ml

5 Communication skills & co-ordination abilities.
dulR slalcal Ao Ascet M AR

5. Assessment of Personal Attributes: (Grades should be assigned on a scale of 1-5, in whole numbers, with 1 referring to
the lowest grade and 5 the best grade.) cUER0LA (AQY Al YeRliset 1 &ll Usll BWeui Yoisui el Adlal 8 w2l 1
alell u%au Sjlise] wa U Al QL JRlise] Yot 52 B, (¥l Hioledls Yaustal: URRR-UaL eudl-34{l el 3.4)
(30 HIb¥)

No. Activities Reporting Reviewing If Deviation, Please tick the
54 uq@i Authority Authority Checkbox

Attitude to work & sense of
responsibility. 514 Ucdle] AGARl
ol ElSlo] ellat

Discipline and conduct Rrd A
acejs

Capacity to work with team spirit
M eldat WA stH scllefl @Ml

4 Ability to Prioritize work stelat
@ scl 2uudle(l @udl




Ability to take initiative and
complete task in time limit. st2lMl
Udd s2cloll UA auHaA HaAlElMl
stal Yol s2alefl audl

Inter personal relation and emotional
stability uid? 5ol doitll wa
Glclolleds RARL

6.Assessment of Functional Competency: (Grades should be assigned in scale of 1-10, in whole numbers, with 1 referring to
the lowest grade and 1Q the glesl grac!e.).SL?i&lJ-ldlu;bl-LC-EllSut 4 Yl 100t el Yeisui oo el ® *ai 1 dldl
a(l;u oLRlise] U 10 el QLU JYBlise] Hust 52 B. (Yl Hidlesls YusiAl: URRe-uatl eltdl-3(l YUell 3.5) (¥O
sy

No. Activities Reporting Reviewing If Deviation, Please tick
s Yd| Authority Authority the Checkbox

1 Knowledge of laws/rules/procedures/IT [
skills/in_relevant field/profession

st e/l WAl /1T slacll/del@d
Ao/ eyl sllel

2 Ability to achieve desired/expected results in r
the relevant field/profession.  dol[®dl

Aa/cdduaml  sD/BUAB  uRgwy
slud sclefl &ML

3 Ability of co-ordination, Strategic Planning and I
decision making ¥5Cdl, JelcHs wlal%al
ua [[ela Adtell eudl

4 Commitment towards duties and f
responsibilities, innovative thinking and
professional ethics. $2%1 wa dlolellal
Y uldotadl, etclet Quuel wua
ld@s olldnt

7.Assessment of Organizational Discipline. {2 Qlaclo] Heauisol( yull Hdleds YUl URER -l etat-3¢(l Yuail

g umsy :
No. | Activity Reporting Authority i
1 Filed or not filed the immovable property return before time limit ? '

If yes 2 marks otherwise 0 marks UL/ Retsde] UAs [Aad
AuAHATEHL eRA B 5 512 %9 6L cl 2 9QL WoAUL 0 LBl WYl
2 Has the employee reported upon sent his’her PAR of the current year
within stipulated time limit ? if Yes 1 Mark otherwise 0 Mark wsald
o0l sHARA Ay ddlell Anetl sI(1R] Yeauiset udald [Aad
AHAHAEHL ¢RE B2 %1 8L dll 1 QL WeAAUL 0 YL AUl
| Has the employee taken online training of 20 Hours ?_If yes 2 Marks
| otherwise 0 Marks. 6@ sMARA_ Bloicllsol @25 U eIl
f ullgl 20 (clly) scltsell it clad 82 %1 8l dl 2 9Ll wiUdl w2l
| | 0 3Rt el
l
8.Integrity: Please comment on the integrity of the employee
WHLElsdl: Aot sl Wlsdl silotd vifEur siudl wa gisieue dlelloll Bl dell ¥ure el ¥R,
gl Holeals Yuell URR- Yol alol-34{l Yuall 3.¢)

|




el vtk ARSI g2l AcERA. udaet 36@iott sHAFA -l stolous, aoton adll udaA wu@on da aR
o013 wBell oactl AR o] AEER HeAisat (Yol udlesls Yusil URRR-Y, eudt-3+{l Yueil-3.¢)

9.1. Did you mean anything adverse by the above pen-picture? G5l Uot-AsAA w1 (A6 oAl d?1% owglel Bl
812

Yes /no

9.1.1 If yes then give reasons. %\ ‘s’ 8l cl 2ur 51200 eellaal. (gl URER-Uell yudl-2¥)

10.Recommendation for domain assignment (Please tick mark any four) s1M(Zle{l AUl M2 MMl (A Holeds
Yol URER2-Uatl edl-3+{l Yuell-3.40)

a Culture and Establishment Legisiative and Court Project Planning

Information o -l | matter E
0 Accounting O Field work Y ____El Project management 0 IT
0 Inquiry Matters 0O Service Matter 0 Co—?r.drnat:on :

11.0verall assessment (Total Marks on the basis of cols. 4 to 7 out of 100.) (SletH ¥ &l OML UM U JRlell st
AR, 100 d[RuHiell)eyull 1idlesls Yol URRR-UatL edl-341l 3.49)

Date:
Place: Digital Signature/Signature of Reporting Officer

(udald Arellr Al@stdleAl udl)




Section - IV Review @ilol-¥ ylail

1. Do you agree with the assessment made by the reporting officer with respect to the work output and the
various attributes and extraordinary achievements and/ or significant failures in section 111? (In case you do not
agree with any of the numerical assessments of attributes please record your assessments in the column

provided for you in that section and initial your entries)Hdcllct @ulell? WESIFA eudl-3 41 WA 3600l
u@sdloll s Geutesdl daul ¥€l w€l QANARD wUA wuRE RRA ¥ yus Asadrd el sdd
HEllsel U U AU B? (518 AvAleHs Heuiset ¥ [QaANAR] 0D U Anct ool dat Fauui siuetl W2
AUUCAUHL WA SlAHUL Ul Healiset e2lad U o{lAetl 51-2 360all olatul 51260 e2laay)

Yes /No

2.In case of difference of opinion pen picture of the employee reported upon may be given with detailed reason. (@ w2l
el uscll 8l A [Bunl dett [QarctalR 51200 #Bd wBctet 6¢ell sHAElef Wt (A5UR Cmclle] 283, (32 HdlEdls
Hutial- URRR-Ustl ouol-¥oll YUoll-¥.q uA ¥.2 )

2.1. Did you mean anything adverse by the above pen-picture? Gscl Lot-Rs22a wuty Rgg oAl A3 gLl 849l 1?2

I!Yes /no

211 Ifyesin 2.1 then give reasons. %1 .44l ‘s’ dla il 2uw 51240 ealeiall, (¥ URRR-uell Yauoll-2¥)

3. Comments if any, on the pen picture written by the Reporting Authority . W&t dwellz URSIARA 29 s3c oe R
ottt 818 ulelula sl dl esldaat

4.0Overall assessment (Total Marks on the basis of cols. 4 to 7 out of 100 in Section 3) (If the reviewing officer differs from
reporting officer)

ASER YEAIGoA= —-oeee (U3t SleAM ¥ 2l 9 ML AU WA QLA 56 e, 100 il
(@l Wdlesls el URRNR-Ustl atol-¥ell Yuell-¥.3)

(If the reviewing officer differs from reporting officer M3alc vtz wU@S13 L qllas wRsIF] ueol Usal dlat A Bl
%)

Date: Digital Signature/Signature of Reviewing Authority

dtlw: alas w@silAl wdl



Section —V(Representation) GLI1-4 3l

1. Employee Reported upon want to represent anything regarding evaluation of Performance Appraisal.
Yes/No

udclld 3s0iol sHAZL L udale dvallr wURsIEL uA wllats u@stl a2l il WA JRlisa Hedl 518
1l sal WA B & 5U? sUsll

(g2l Hledls Yol URERRR-Uotl edl-uell Yuott u.a ol u.3

() If “No” then procedure of performance appraisal report is over. % ‘i’ dl als st4a(ldl Heaiseloll WBat ygl sl
(1) If “Yes' then mention reasons. %1 ‘6l dl %Lt {ANatl s1260 WLl

=

2. Reporting officer's comments Regarding part-3 and representation of Officer reported upon wUdald dutell U@ sAR
@9L-3 (Section-1l) Al Udclc d60atl sHUIA 19l talld @ e ulelua uudl

Reassessment Score given by reporting Officer U3l Guellk U [As13] alRL AU UHL U1 YRlisete] Yot: HeAIS

3. Reviewing officer's comments r%?arding part-3 and representation of officer reﬁaorted upon. ¥Mlats URsEA ewdl-3
UA ¥ uA WA 260 ell UERSIell 3gulctal tallal de e wl@w Al

'Reassessment Score given by reporting Officer #Ml&ls @513 all WML WAA 2Rlisela] Yot: HEUAISe

(

HEl o1.1,2 Al 30 Rl A8 gullclalol (Bl dcdl daessll st AldH JRlisat URlele-311 sdle] 82




TUWBlre-2

52l Ycaisol UBalled Yol scll MIBo] UHAUAS:

No Activity Cut off
31} uq‘[ag,,'u Dates
REITR
d udal
s11(131
yal s2¢(
1 | PAR form to be generated of the employee reported upon by_ 15t April On line
the Administration/Establish Division . P
2 | Self appraisal for current year §5™ May On line
3 | Appraisal by reporting authority 15" June On line
4 | Appraisal by reviewing authority and discloser of PAR to 15 Jul On line
employee reported upon. Y
5 | Acceptance of PAR or representation if any by employee 15" August On line
reported upon. &
6 | comments of reporting Authority on representation if any 31% August | On line
th s
7| Comments of reviewing Authority on representation if any 15 On line
September
8 | Decision of CCA about the representation and communication ” On line
of the same along with complete PAR to the employee 15
reported upon Aol Octiobes
9 | Acceptance of decision or representation if any to the 37 Off line
departmental committee by the employee reported upon
October
through CCA
10 | Conveying of representation to the departmental committee 15% Off line
alongwith all relevant documents by CCA November
11 | Decision and communication to the employee reported upon Off line
by the departmental committee and end of entire PAR e
process(Copy of the decision to CCA, reporting December

officer/employee and reviewing officer)




uRRe-3

B UsUA 60t Ao 5101 Heaiset dadl Auictssll (CCA) sl sclle] Al
Al A Brulul dadl quessll sl saell adl siicaudl 2idle sl
(URRR-Uel eldl-sell Yol 5.1 ¢l 5.90)

(1) el URRR-uel Mdlesls Yausiulell eol-sofl YUzl U de dcol daudd
(CCA) YRliset 824,

() ¥l dwdd (cca) R0 wctlell Wt A8l Aecll AGEIMT ol Aett wiLoltHl 2AceRA (et

Rsur) 2% 524,

G5t Uot MsAA wLtUR UdcUA F60all AR 561-100 damidl Nade

o[- COR- - |

AW :

wa

Aol datesslloll dél / Byeat udl
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Form for Performance Appraisal Report for the Class Ill employees of Government of Gujarat,
appointed on contractual bases after retirement.
qafaig R GiE S22 A141la (G1H©)s UIRE 9l - 3ot saAINRA Hi difs 1342013 3RS0l 2BUIH 01241 i3g]

131, 1 9131 sl oRdIg] 28R, (YA YRR —Uofl 24 Uoll 534iS 27)

Department/Office (A2 / s33)

al. el al. Yellotl 242 / 9N Hizol) 24BUIA

PAR for the period from to

Part-1(ei121-1)

To be filled by Department/Office ([Qcii21 /53314 eirdl)

1. Name of the employee

reported upon:

B 86Nt S3UIR o] of 1

2. Designation :

Blel :
3. Period of present posting : from to
AU1g [G1eSell A1) al. efl ar.

4. Name and Designation of

Reporting Officer:

BYIH CUiolR A8 IElof

ollH 2ol gl :

5. Name and designation of

Reviewing Officer :
Hllais A @isRlg

ollH 20l Blg)




Part-2 (e1121-7)
(41 1213 2BUIG B5Nall AUV 24 ycAisel ¢RY)

1. Description of objectives of post you hold and the related task to be performed (In
about 100 words)
AU R glgl aRel 53 8] / 53l &d) A ¥lall g2l Aol dal 2cilBid 5101l S1igf gLiat
(312 200 QACElo] HuTelHi 59

Name of the employee reporting upon :
28U 860Nt SHUITof] ol :
Designation of the employee Reporting upon :

2pUd 8590l s3UIFol Bla)

Date :

didlv ;




Part-3 (ci121-3)
(To be filled by Reporting Officer) (Offline)
(211 01121 513917) 3yciS0l 211 AUiol 1R 2A[BISITA eiRd)) (ANsE o)

1. Do you agree with the details furnished regarding his performance during the year described by
the employee upon?
(Please mention reasons into the box given below, if disagree)
2Bdid B6Noll s3I 9y €810t 53 5142M13] :
213 GUR 12— £21AE (1Al 218 241y AHa ©1?

YES/él NO/ell

2. Opinion about physical Fitness

2131 Bs aAoal 243 uldu

3. Readiness to work

513 52410fl dcyzal

4. Opinion about honesty

i IRIsal 243 Ay

5. Opinion about regularity in office

sAAHI SR 213 21

6. Exclusive work done during the year

oy £23101 526 (AR usizdl s1342(17]

7. Quality of output

sidofl LIy

8. Overall evaluation

ASER A CAiSol

( To grade only within Outstanding / Very Good / Good / Poor gradation)
(850 Getat / @e1 AR/ 2RI/ eicion) Jeisail ¥ eifad]. ) | |

Signature of Reporting Officer
2841H @Yol 2A(8is1Tal] 28l:

Name of Reporting Officer
21pUIE duialR A(EsIFdll ofid:

Designation Reporting Officer
2BUIE Aotz 21(Eisid)ed a8l

Date :
aliFlu




Part-4(ei121-7)
(To be filled by Reviewing Officer)
To opine as Reviewing Officer on the evaluation mentioned by the Reporting Officer.
(Please mention reasons in the box below if not agreed.)

(211 o119 A4l2is A(EsIRIA 024 ) (AsdIg0)

AUBUIE GUialIR ABSIIA 52 HEisa 243 Halets (8512 dl5ell 24(Gui e=ifyd)

(oA 24Hd &1 dl, ofldall ollsAHi s1Re1 exiigal)
AHA  / AHa ol

Signature of Reviewing Officer
a¥leis (@51l 28l

Name of Reviewing Officer
2alais (8sidlod] of1a:

Designation Reviewing Officer
215 21@sidldl Blal:

Date :
Al :




